GANDHI ACADEMY OF

TECHNOLOGY AND ENGINEERING

DEPARTMENT OF
MASTER OF BUSINESS ADMINISTRATION

Sub: Managerial Economics (Code: 18MBA101)
©On completion of this course, leamners will be able
co::

N (.
Sub: Business Environment & Ethics (Code: 18MBA109)
On completion of this course, leamers will be able to:

G, CO:: Famlllanxe with the nature of business environment and its
maker to take optimal decisions. e
CO:: Besides knowing basic concepts of managerial economics and how they are co:: The students will be able to demonstrate and develop conceptual
applied in different decisional situations. framework of business environment and generate interest in
COs: Know the different demand situations and critical variables determining the international business.
jcemandiandhowjtolestimens) theldetandandfinalyihowlsiasticty/of defheic| COs: The holistic outiook of the business environment and the role of
can be applied in taking the pricing decisions. b
CO«: Understand different cost concepts and behavior of the production in relation to into up-to-date, assertive and effective business executives with social
inputs and its implications on costs. responsibilities.
COs: Know how production efficiency can be optimized. CO«: Understand the definition of ethics and the importance and role of
CO«: Understand how output and price decisions are taken by a fim in different AL e D N O
et s e S a8 e pofes besil citerst prics acics COx: Anaiyze the reletionships between Govemment and business end
adopted by understand the political, economic, legal and social policies of the
J country.
™ [ COs ident itie b and their
Sub: Managerial Economics (Code: 18MBA102) ,mps'f,ym o
Atthe end e the students are able to: A 4
CO:: Undmmnd impact of changing global, Political, Economic, Competitive,
Envionmentsl, Cuftirel andSocal Sysiems o marketing. sretedy | [ Sub: Corporate Finance (Code: 18MBA201)
development. On completion of this course, leaners will be able to:
CO: u the global cox: bas ts of financial management and  their

nderstand
‘and economic perspective.

application in investment, financing and dividend decisions.

p
Sub: Corporate Strategy (Code: 18MBA208)

To get familiarized with the contemporary business environment
To understand the basic concepts of strategic management, generic

(sub: Product & (Code:
On successful completion of this course students will be able:
COx: Understand and differentiate the basic concepts between a product and
abrand

-
Sub:

("sub: Mergers & Corporate

g (Code:
On successful completi students w\II be able:

ss involved in executing their deals.

of abl
cox P of diferent ypes of mergers and acquisitons and the

COx: Steps of Project Identification, Selection, Appraisal & Ownership
L Structures.

nowledge of society, culture and skills. COz: Compute cost of capital and develop innovative financial strategies.
CO.: Examine the role of consumers as purchasers and users. vfgwdsmd services. COs: Analyze the capital structure decisions through relevant models.
using various theories and models of consumer behavio CO.: Discuss the dividend policy of a firm.
COx: Develop comprehensive sirategic and tactical plans for an organization. COx: Take both long-term and short-term financing decisions.
COe: Work and in inter and and CO: Describe the financial within which must
diverse environments. ) operate.

Sub: Organizational Behavior (Code: 18MBA103)
Sommitine il Lo i

OB and its practical

Sub: Indian FinancialSystems & Services lCndt 18MBA202)
At the end of the course, the students shall be able to:

Sub: Personality Development Lab. (Code: 18MBA210)
On successful completion of this course students will be able:
COi: To improve the confidence, grooming, and communication skills.
CO::To develop self- o ) e B
ind expectation managem

On corpleton of tis coure)leamers W b sble t:
COy: Understand the scope of communication and leam its importance and
-mplu:alnn strategies.
(o 2 o D G5 L ) e B0
deliver effectively in the real time
COs: Imbibe the mechanics of writing urv.i construct effective paragraphs which befit
in a longer composition.
jse different forms of written communication techniques to make effective
" internal and external business correspondence.
COs: Produce different types of reports with appropriate format, organization and
language.
COx: It will enable them to ‘Draft a Resume'.
.

Sub: Of (Code:
On sueoess'ul ‘completion of Operation Management course students will be

“Understand the difference between production and operations manage-

ment

COz Appreciate the strategic role of OM i creating and enhancing a firm's
competitive advantages

COs:Understand key concepts and issues of OM in both manufacturing and
service organizations

CO.:Analyze business processes in services / manufacturing for improvement

cos Idenufy e the value addition processes of a firm

ts,
1, and cash flow statement of a sole proprietor.
COs: L the role of IFi
GO Understand and analyze the financial satements fom diffeent the perspective
of different stakeholders using ratio analysis.
A i o S e B ot e [ e
management quality means the concept of beyond balance sheet

tools to resolve Pe
al lssues
Sub: Financial Accounting & Analysls (Code: 18MBA107)
of this course, learners will be able to: " i i " Y

Sub: International Business (Code: 18MBA206)

CO: D e G e cl.“"y’m DB T T On successful completion of International Business course students will be
able

CO;z: Understand the financial statements, viz., Profit and Loss Account, Balance CO:: Ki ologies involved in International Business and importance

Sheet

: Know ter
B

: Know International business and should be able to select the best mode
of entry given a situation.

 Know of macro factors (PESTEL) on international business environment
now elaborate the role of various Govemment institutions in India

which support International trade.

To develop an abilty to understand the
hus

Sub: Security Analy: (Code:
On uccsasiu completon o s course skxenta WAl bs able:
€O To a basi of

and the nuances.

of investing,

22 To exhibit the acquaintance of the securities market and its constituents.

 To apply knowledge gained to perform analysis of various securities.

:: To Analyze and apply models to securities performance and forecasting.

= To explores the relational and exploratory methods and influences
considered by technical analysts.

: To Construct optimal portfolios and evaluate those using models.

(Sub: Financial Derivatives (Code: 1BMBA3025)

On successful completion of this course students will be

S0 To tamilerize the shsdenis wih ihe characienstcs of fnancial derivatives

and their relationships with the underlying assets.

CO::To create awareness in detail regarding financial instruments such as
options, futures, swaps and other derivative securiti

COx:To enable the students to understand issues pertaining to pricing and
hedging with options on individual stocks and indexes, to_examine
forwards and futures contracts for equity indexes, commodities, and
currenci

e e e

fes and the management of credit
CO:: Te e

strategies

strategic alternatives and its process. CO:: To examine the brand concepts in renl me setting by articulating the COx: Devebp an ability to understand factors influencing the valuation of a
COs: To grasp the importance of strategic analysia and apply various methods context and the rationale for the applicat psiness and diferent methoda uised It Eusiness Vatuaton:
used for the analysis. COs: To understand the various strategies involved with the retail sector. CO:: Basic understanding about regulatory environment of mergers and
CO% To correlate Sustainability and Strategic Management CO: To learn how to deal with customers and understand their needs to acquisitions in Inda.
COs: To critcally evaluate and analyze case stud;es sustain in the market CO:: To become aware of the Takeover process, Takeover defenses in detail.
CO:To create & appropriate value for the business fims through | [ COs To undevslzneins how to manage retail during crisis. COs: To assess various case 2tiden o analyza vakison iaecis. pr and
diversification, vemcal mtegranon sh'alequ: alliances, mergers and CO«: To lop a consumer-centric approach to building, measuring & post merger issues and challen
acqu 5 evaluaﬂng ‘stratgies that bukd brand squty for new and existing brands. ) | COX To aware of the Legal and ,Egmam,y framework of merger and
L ey
) \
Sub: (Cod Sub: B2B Marketing. (Code: 18MBA403A) s
Ogo::m‘?:ls:ﬁ:)ldwmplenm of mv“_uour:: studants wil be able: On sucosssful compietion o this course students will be abl: Sub:Manpower Planning (Code: 18MBA301C)
co, - CO:: On successful completion of this course students will be able:
2 To sensitize acareer and CO::To identify the Organizational buying process and Buyer-seller To understand the factors affecting HRP and HRP process of an
skill required. relationship organization
CO:To provide knowledge on entrepreneurial environment and related CO:: To analyze the segmenting of business market CO:: To determine the process of demand and supply forecasting while doing
o Issue: COx: To leam about the formation of business models human resource planning.
g ;:J;::V:?ﬁu;’::s' D ER GGG & CEEE aB O CO:: To familiarize with the business marketing channels (Direct and Indirect COs: To devise the manpower plan for an organization.
COx Institutional Finance assistance availabie 1o Entrepreneurs for setling Up i) COx: To formulate Recruitment and Selection process on the basis of HRP.
= coe X i
an enterprise and Conoept of Venture Capital and Various Evaluation o ::‘:a':;'d“‘a"d B e et COs: To outline the Recent Trends in Manpower Development & Planning
Methods. J | coe purpose, proce:

an
rce’ planning 0| the! contast of difiersnt

Sub: Financial Derivatives (Code: 18MBA302B)

On successful completion of this course students will be able:

CO::To familiarize the students with the characteristics of financial derivatives
and their relationships with the underlying assets.

CO::To create awareness in detail regarding financial instruments such as
options, futures, swaps and other derivative securities.

COs:To enable the students to understand issues Sl 9 it
hedging with options onindividual stock lexes, to_examine
forwards|and| fltures coniracts for equky]Indexss; Gommodiies; and
currencies.

COL:To introduce the second generation derivative prodiics such s Intsreat
rates and the management of credit i

cos: B e or the valuation principles and models

and use them for a wide range of hedging, trading and

1808 purpol
CO:: To enable students strategically manage the financial derivatives.

J

(Code:
T complemn o this course students will be able:
To Develop understanding of consiitutional provisions and industrial relations
legislation relating 1o Labour.
:To Impart knowledge and understanding of Labour Market, Wages,
Employment and unemployment of labour .
To Understand Social and Industrial aspects of psychology of work.
 To Understand historical aspects of labour movement in India.
: To Develop underslanqu of Legislations relating to working conditions.
and social secu

8

 To understand \zbor problems and welfare oriented remedial measures. J

Sub: International Marketing (Code: 20MBA301H)

On successful completion of this course students will be abl

COy:To develop the need, Scope, tasks, contrast in international marketing.

CO::To assesses various foreign markets and analyze the impact of cultural,
social, political and economic factors on marketing strategies.

COsTo b L e

ing strategi
coA.To delenmne when to use different market entry and penetration

COs Examme the different mus S R T
rategies across count
CO:: To inculcate global vorus

the business today.

(Sub: International Finance (Code: 20MBA302H h

On successful completion ourse students will be able:
o BlEET derstandmg ntemational finance mechanism and forsign
ange delermlna

co: To appl and evaluates information within the global financial
environment of vorevgn exchange to solve problems and make informed
decisions.

CO:To R B £ £ ) T e ST S

i dlsadvanlnies of oversess funding

e ] exchange ate quotation and corrsctly

lculates those quotations.

COs:To demonstrate an integrative understanding of the foreign exchange
market and the relationships n interest rates, spot and forward
rates and expected inflation rate:

CO:: To comprehends the range of hedging strategies including forward rate

\____hedging and contingent hedging.

Sub: Global HR Practices (Code: 20MBA303H)

onisiccossfilcompietoplofifis colmeatdenm i beebio

€O::To the concepts of

Sub: (Code. )
On successful completion of this course students will be able:
CO: To describe the nature and importance of employee relation to develop a
good and healthy employee- employer relationship in the organization.
: To know the different acts of industrial relation system for effective

valuatior odels
and Use tham for a wide range of hedging, trading and
arbitrage purposes.

fo enable students strategically manage the financial derivatives.

COe:
A

p
Sub:
On successful completion of this course students will be able:
€O;: To understanding the Relationship between Cost Accounting Financial
Accounting and Managerial Accounting.
CO:To underatand the Importance of Management Accounting for
Businesses.
COs: To analyzes the Relationship between the Cost-Volume & Profit.
CO:iTo Sales Price, Break-Even Sales Volume,
The Total Contribution Margin, The Unit Contribution Margin, Margin Of
Safety Security Ratio, Profit Margin Concepts.
CO:: To understanding and computing of Budgeting and Operating Budgets
Concepts.

| GO To Compute the Standard Variation Analysis through Standard Costs.

applications in the organizational set up. CO:: To impart knowledge regarding the components of Indian Financial cos:
CO:: To deeply understand the role of individual grows and structure in achieving stem. Tﬁ:,::ﬁﬁ’:,f: :’,o{'m'z‘e A""“‘” ORISR
organizational goals effectively and effici CO:: To understand financial markets and its instrument of India . CO:: To develop attitudes eoaduowe for effective cultural communication.
COs: To il evaluat and anahzs various e o Dol o U T T G T e i O TS Ry oo :
e e e ©O: To acquaint the lludenls with the appropriate concepts, theories of e
Co« To develoo creative and innovative ideas that could positively shape the investment man: COTo_attain Fogsra CEID 15y (el pLece
G opportunities and to work with a team spirit
COK o undarstand the lulesl
COs: Understand the characteristics of perceiver and perceived that influence i ing i di
perception their savings to the insurance sector. Sub: C :
COx: To accept and embrace in working with different people from different cultural COe: To equip students with the knowledge and skills necessary to become On successful completion of this course students will be able:
\____and diverse background in the workplace. employable in the financlal servios indusry. €O:: To gain an understanding of the theories and concepts of Consumers
J Buying Behaviour.
Sub: Mana; ement Principles Code: 15MBA104 N CO:: To demonstrate the ability to analyze the complexities of buying behavior
O e et il nad U ) Sub: Human Cods and use the same to formulate successful sirategies.
CO:: Identify & apply xppmpnme management bchmqm for managing business D :.":‘;:L:I‘:;::':: d;'::'::“;‘frf;“:b'm"""’: O COs: To understand the role of consumer behavior in marketing and to develop
Gt Yo N A the skils to aqmp the consumer’s mind set.
e Sk CO:: To distinguish between Recruitment and Selection.
O ADely lha eegcact for the effective 0 CO:: To create understanding of the group |n||uences and consumer
o ETAT o COs: To relate the various stages in Training cycle. ahroc i cusural and onmuximl[enicnrmen
b E;;i.elume leadership style to anticipate the consequences of each leadership | | co,: To develop an _understanding about basics of compensation e e e S L e
e CAb N PRI P management and Performance appraisal. S heon e Tt et
po s anm ot COs: To discuss about managing employee relations. CO:: To make out Consumer various aspects i.e. the black box model, S-R
Snclervtnd varicus manegerial sl (roles:ifumctions and fevele: COx: State the significance of employee benefits to both employers and ml-lk:n;:np, RR relationship, social nfluence theory, cognitive theory,
employe eo
o B B\
Sub: Decision Science (Code: 18MBA105)
On WW“M °4 this course, leamers will be able to: Sub: Business Research (Code: 18MBA204) Y | sub: sales & Di (Cor
COx: To I 2dequate theoretical foundation to study various applied fields in | | o successful completion of Business Research course students will be able On successful completion of this course students will be abl
ot and deciion to: CO:: Ta Undeuwndlng A R sl o e T e
CO:: To understand role of qummalwe techniques in managerial decision making. CO:: To develop understanding of the basic framework of research process.
COs: Apply Linear programming techniques to allocate scarce resources in an CO:: To develop an understanding of various research designs and COx To deslgn and implement various channel strategies
optimum manner in problems of scheduling, product mix etc. techniques. €05 7o teach various functions of distribution, service outputs to be delivered
CO.: Assign the jobs to the people in which the criterion involved is optimized. COx: To identify various sources of information for literature review and data my marketing channels
COs: Apply Transportation problem to deal with the transportation of a product from collection. CO«: Understanding to manage, motivate and lead sales force
number of sources, with limited supplies to a number of destinations with To demonstrate knowledge of research process by conducting a COs:To frame mclully, Iegu!ly and ethically acceptable policies and plans for
specified demands. literature review in their research area interest. marketing chann
COx: Make Decisions under the conditions of risk and uncertainty COs: To develop a possible research interest area to be taken rmwam in their COe: To link d,,mbmm w,.h other marketing variables.
< business research projects later in the second year of stud,
CO:: To conduct an independent publishable research project.
Sub: Business Communication (Code: 18MBA106) por P pro ) ( sub: Digital Marketing (Code: 18MBA303A)

Og sucessful completion of this course students will be able:

: To understand online consumer behavior and concept of cyber branding.
To understand the technological importance of SEO
To creates Google Ad Words campaign, Social Media planning to get
basic knowledge of Google analytics for measuring effect of digital
marketing and getting insight future trends that will affect future
development of digital marketing.

COx: To understand how to create and run digital media based campaigns
CO: To Aiculate innovative insights of digital marketing enabling a
competiti

COe: To become familiar with the elements of the digital marketing plan

Sub: Service Marketing (Code: 18BMBA304A)

On successful completion of this course students will be able:
CO:: To understand the meaning of services and the significance of marketing
the services.

“ To introduce and apply skills for the 7 Ps of services marketing

“ To analyze the factors contributing to customer satisfaction in a service
Organization

S

COx: To analyze the role and relevance of Quality in Services.
COs: To visualize future changes in the Services Industry
co.

: To make the difference between service quality approaches & scales
related service quality.

(GO Underetan e Importance of the Balance scors card In oday's busk CO:: K policyofndia and elte ot flow
ronment. ) of FDI as wel as diraction of Indiar foraian trod r
- COx: Know the concepts of Intemetional trade ey Sub: Retail Management (Code: 18MBA401A)
gub Busmcs'fh Law (Cﬂldn 15Mﬁﬁ:°§& _/ | On successful completion of this course students will be able:
"WI';P‘ ﬂ" Wr’* “’"“?W: |.o- ) G 3 (1 - ~N *O1: To understand the Organized retail sector and its operations.
CoRE Col G yuaw;,p"! e B ey Sub: Fundamentals of IT & ERP (Code: 18MBA207) CO::To understand the various strategies involved with the retail sector.
instruments for enat "‘9 On successful completion of this course students will be able: o
Co= Understand e e n afforded to consumers in transactions for the | | "CO,:To provide fundamental knowledge on the basic aspects of IT CO::To learn how to deal with customers and understand their needs to
R i e e applications in business. sustain in the market.
cos unaemam goles re oten conduted by agents and middemen and 1 | €O To make basic use of Enlerprise sofware, and its ol in infegating €O To understanding how to manage retail during crisis.
examine the e Rabity asing In commercial 30 business functions. COxTo visuaizs futire changes in the retall Indusiry
COu: Evaluste varous provisions of negotiable lnllmmenl Act, 1881 regardng || CO:To have proficency in forms of corporate restructuring, mergers & . .
assignment, endorsement, acceptance, etc. of negotiable acquistion. COx: To developing E-retailing process, strategy and technology
nmerts CO:To deslﬂnlhe ERP implementation strategies.
COs: Analyze the rights given to consumers in ters of the Act and how consumers | | CO.: To create reengineered business processes for successful ERP
can enforce these rights where they have been infringed. BES R
CO: Ablity 1o know the formation and some lewa of Compeny, Partnersti and .
o) o lomess COx: To understand the need for Computer Security & Security Mechanisms.
PAN

Sub: Project Appraisal and Financing (Code: 18MBA304B)
On successful completion of this course students wil be able:
CO::To enable a basic understanding of Project financing and Project
development cycle.
€O:: To explore the various Norms and procedure to follow up the lendis
Institutions.
€05 To examine the various financial Projections and methods of financial
isal.

COx: To grasp the role of Project Managers and formulate an overall view of
mode project management,

CO:: To evaluate the various Techniques in Project Control and Performance
Analysis.

COe: To Study the financial viability and the funding patterns.

J

~
Sub: Business Taxation (Code: 18MBA401B)
On successful completion of this course students will be able:

COx: Acquire the knowledge about the basic principles and concepts of
Income tax

COz: Understand the ules and provisons o lncomel ex underiielhoads o
income namely, Income from Salaries, Incoms roperty,
EeRa e e B aa b tm) Cawlal e
from other sources

COs: Familiarize with the computation of income tax for Assessed.

CO.: Analyze and apply the permissible exemptions and deductions from

inder Income tax Act.

COs: Assess the income of an individual and the tax payable. Gain practical
knowledge in computing tax liability of an assessed and the filing of
Income tax returns.

CO&: Nature and Concept of Goods and Services tax and its effect on

\____ Business. Computation of GST.

e - N
Sub: Behavioural Finance (Code: 18MBA402B)
On successful completion of this course students will be able:
€O To undersiand the diferenoss betwoen a behavioral fance perspeciive
and inance perspective.
CO:: To understand the cognitive biases and errors of judgment that affect
financial decisions.
COs: To evaluate behavioral influences
S

involving  individuals investment

co::

decisions

COs=: To understand some psychological biases which lead to various
anomalies.

of trade unions.
: Analyze various compensation plans and dssign eficient compensation
strategy

: Assess the job roles and evaluate the custom package for the various
hierarchies

: Examine the corporate factors for devising effective employee benefits
scheme

CO«: Design the special

sign package for the expatriates and executive
compensation

©O::To understand the aevelopmenu in global HR pracuce; R
COs:To describe the role of the HR Manager in an International context

COx:To describe Human Resource activities in an International Context
CO::To explain the importance of cultural sensitivity in a global assignment

CO&:To appraises the impact of cultural and contextual factors in shaping
human resource practices in MNCs.

Sub: Export and Import D ion (Code: )
On successful completion of this course students will be able:
CO::Pre documents as per standards of the authorities across national
boundaries.
CO:: To correlates the policies and documents as per the nature of the business.
CO:: To adapts the business as per the contemporary business environment in
i onal market.

Sub: Ct & Benefit (Code: 18MBA303C)
On successful completion of this course students will be able:
CO;: To leam basic compensation concepts and the context of compensation
practice

CO:: To lean the concepts of payment and employee benefits issues.

COs: To understand various benefits an employee can avail during service.
COx: To apply the different ways to strengthen the pay for performance link.

CO:: To analyze the process of designing for the successful reward system.
CO&: To develop various measures for dealing international compensation.

Sub: Performance Management System (Code: 18MBA304C)
On successful completion of this course students will be able:
CO:: To describe the nature of performance management and outiine the core
objectives of performance management
To identify the different performance appraisal techniques that can be
used by organizations.
To evaluate the strategies for assessing the performance of an

co::
cos:
COx: To assess employee involvement for effective performance and coach
employees for individual development.

CO:: To apply the strategies for Rewards & Performance management.

CO«: To apply Ethics in Performance Management On successful completion of this course students will be able:
€O To understand the major models of international trade and be able to distinguish
(Sub: Team Dynamics (Code: 18MBA401C) ) tween them in terms of their assumptions and economic implications.
On successful completion of this course students will be able: CO::To understand the United Nations Convention on Contracts for the Intemational

CO1: To Impart the fandamentals of the key elements of the éynamios of Toam Sale of Goods (CISG).

SRR COs:To apply partial equilibrium and (where required) general equilibrium models in

CO:: To explain why and how conflicts and decisions occur in work groups. analyzing the economic effects of (a) trade policy instruments such as tarffs,

COs: To evaluate how to effectively influence and relate to team members. QUZMS- e:epod ‘subsdvd;'e& (k:'iﬂrfl?l::mw mieasu;s such IS: e:lidumvmg duﬁe‘s

et " and countervailing duties and (c) the creation of regional trading arrangements
gg‘ e e imanaunolies i Pefompance such as free trade areas, customs unions and common markes.
SO ERCTICERO LTI, COx:To evaluate the relevance and realism of arguments for free trade, taking info

COs: team team int the costs and benefits of trade policy measures on different sections of
work. the community and the implications for the formulation of trade policy.

> Z | ©Os:To familiar with the major recent developments in the world trading system, and
A analyse key issues rai by the current round of WTO negotiations and by
((Subs: Strategic HRM (Code: 18MBA4020) o A e
On successful completion of this course students will be able: e

Co:: To embnsh the linkage between firm strategy and HR practices of the O R A
firm esource-based view of Competitive Advantage and —_

Susumed CompemlveAdvamuge Sub: Global Sustainability and CSR (Code: 20MBA403H)

CO:: To Analyze the strategi of human resource management in a || On successful completion of this course students will be
competitve environment and evaluate the relationship between human | | CO:To understand theoreical and phiosophical rospecive nnemations GSR.
resource management and organizational performance. O::To understand the key concepts and challenges in sustainable development.

C0s: o understand the need for ifferent HRM practces n algnment wit || o, the social, dimensions of
diferent business sirategies through closed system as el as open | [ 1o understand the ® impact of varous human acties on ecosystems and
Sysiom modele such a8 behavioral perspectve and cyberneto systoms. natiral rosouioes:

COL: To identify the Non-Strategic HR practices which derive from institutional [ | 0, 7o a corporate
and political forces within the firm as well as outside the firm and the - O 0 e e debaie s.,a‘egm CSR,
negative impact of such practices on firm performance. TR Teosal

COx: To appreciate SHRM in the context of changing forms of organization. COu:To Develop applied research skills to a practical problem in global corporate

€0 To apply qualtative and quanttaive methods of various surstegies i rosponsibity,speccaly, roble framing, Horature researc, dta collcton

\____ Human Resource Management ) enaysisa managerial )

COx:To expresses the meaning of export and import and its properties and
explains how to become an exporter and vmporl

COs:To express
ew and second hand Important undef (EPGG) achema:

CO¢: To explain export licensing policy, import licensing policy, balance of trade,
balance of payments accounting of foreign exchange transactions in the

\__books of exporter and importer.

(“sub: Logistios (C 3

On successful completion of this course iacnis will e able

CO::To understand interational logistics and its management strategies.

CO=:To understand the physical distribution channels used to deliver goods in
industrial and retail contex

COx:To evaluate and select an appropriate transport mode strategy for an

organisation, considering both national and international  distribution

requirements.

COx:To understand procedures to create green logistics, and how to overcome
the challenges susmnubnny may bring to your supply chain.

CO:To evaluate a range of logistics practices applied across different
industries and geographical et

CO::To examine the implications of an inventory holding and replenishment
policy when considering other logistics functions and business

\___ constraints.

, both

J
(“Sub: International Trade Law (Code: 20MBA402H) )




